Early in Careers (EiC) Core Competency Programme
For 2021 the GHSL is looking to introduce a new stream of professional
development opportunities for Early in Career (EiC) H&S practitioners in
addition to our existing forums.
Partnering with IMPAC, the GHSL is offering a new Early in Careers (EiC)
Core Competency Programme designed for new H&S practitioners who
are starting their careers in health, safety, and wellbeing.

Who can attend?
Our Early in Career Core Competency Programme is designed for and aimed at H&S
practitioners who are starting their careers in roles such as graduates, co-ordinators,
administrators, and advisors. However, anyone can attend from public sector agencies.

How much does it cost?

The purpose of programme modules will be to build core H&S
competency using a structured learning and workshop approach
targeted at Early in Career (EiC) H&S practitioners.

•

The programme will consist of four workshop modules throughout
2021 which will be tailored to recognise EiC H&S practitioners specific
learning needs. The overall aims of our workshops are to:

Payment: 50% of the workshop costs is due upon registration. Remaining 50% of workshop
costs is due after 1 July 2021.

•
•
•
•

Build core H&S capability and application.
Provide linkages to other quarterly workshops.
Be practical, engaging, and useful back in the office.
Supports cross agency collaboration and connections.

About our EiC Learning Modules
Once a quarter, using a modular approach, each workshop covers a
stand-alone topic, with all modules cumulatively providing a solid
foundation of learning for all attendees.
These 3-hour workshops will be facilitated by IMPAC and include a
range of interactive activities, discussions, and practical exercises.
Each workshop module will provide a general understanding of the
topic, its importance, the risks/impacts associated for the organisation
or workforce.
At the end of the workshop, the EiC practitioner will be able to apply
their learning in a useful way back in the office, or onsite, supported
by resources supplied at the workshops.

•

For GHSL member agencies the cost is $1,165*+GST (For all four modules).
(*Costs will be reduced to $780 +GST per attendee, if there are 30 attendees booked)
Workshop numbers: Minimum of 20 attendees and maximum of 30 attendees.

Book your place today! Contact Debbie Bridge at ghsl@mpi.govt.nz.

EiC Learning outcomes and dates
• Health & Safety Risk Foundations
Module 1 APRIL

Module 2 JUNE

• Learners will be able to build an H&S risk profile using both a proactive and reactive
approach.

• Engagement, Participation and Representation
• Learners will be able to understand how to engage with key stakeholders to be able to
gather meaningful information relating to their workforce.

• Working with other PCBUs
Module 3 AUGUST

• Learners will be gain an understanding of the PCBUs relationships within their work and
understand the driver of control and influence.

• Reporting and Measuring Performance
Module 4 OCTOBER

• Learners will be able to understand and link where reporting duties and performance
measures into a risk management framework.

